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80 
UP CLOSE WITH PROF. DR. 
MICHAEL BAUER 
FIVE FORMATIVE YEARS AS FOUNDING RECTOR 
From the Founding Vision to Academic Reality 

On the occasion of the 80th birthday of Prof. Dr. Michael Bauer 
and five years after his appointment as Founding Rector of 
ATAFOM University International 

When Prof. Dr. Michael Bauer assumed responsibility as 
Founding Rector of ATAFOM University International in 2021, a 
decisive phase began in the development of the young 
university: the translation of an ambitious founding vision into 
academic and institutional practice. 

At its origin stood the vision of Founder & President Şakir Yavuz 
to develop an internationally oriented university that connects 
people, cultures and educational pathways. At the heart of this 
vision is Education for Integration, an educational approach that 
understands integration not as a supplementary element, but as 
a fundamental principle of international higher education. 

As Founding Rector, Prof. Dr. Michael Bauer assumed academic 
responsibility for contributing to the institutional implementation 
of this vision. This included the establishment of academic 
structures, the development of responsibilities and processes, 
the introduction of quality standards, and the shaping of an 
international university community. 

The years from 2021 to 2026 thus became formative years of 
development: characterised by academic advancement, 
internationalisation, institutional consolidation and a digital 
transformation that is presenting universities worldwide with 
new opportunities and new responsibilities. 

Under the strategic vision of Founder & President Şakir Yavuz 
and the academic responsibility of Founding Rector Prof. Dr. 
Michael Bauer, ATAFOM evolved from institutional preparation 
towards academic practice and established foundations for its 
further international development. 

On the occasion of Prof. Dr. Michael Bauer’s 80th birthday and 
five years after he assumed office, we speak with him about 
responsibility and leadership, the formative phase of a young 
university, Education for Integration, international cooperation 
in higher education, artificial intelligence, and the question of 
what a university must accomplish in the twenty-first century. 

ATAFOM Newsletter: Prof. Dr. Bauer, five years is a short 
period in the life of a university, yet it can be decisive 
during its founding phase. Looking back on the years 
since 2021, what do you consider the most important 
achievement? 
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UP CLOSE WITH PROF. DR. MICHAEL BAUER 

Prof. Dr. Michael Bauer: Whenever a new institution is 
established, its first years are of particular importance. It is during 
this period that its character, its standards and, ultimately, the 
direction in which it can develop over the long term begin to take 
shape. 

Looking back, I believe that one of the most important 
achievements is that ATAFOM University International has begun 
to develop a clear educational identity. 

From the outset, the intention was not simply to reproduce 
existing academic models. The aspiration was to understand 
education as a unifying force: between people, cultures, 
disciplines and countries. 

For me, this is precisely where the significance of Education for 
Integration lies. 

Our task was to translate this principle, step by step, into 
academic structures, educational programmes, international 
relationships and digital forms of learning. 

After five years, therefore, the decisive question is not how much 
has already been completed. What matters is whether a resilient 
foundation has been established upon which a university can 
continue to develop over the long term. 

I believe that we have created such a foundation. 

ATAFOM Newsletter: The founding vision originated with 
Founder & President Şakir Yavuz. As Founding Rector, your 
task was to help shape this vision academically and 
translate it into institutional practice. At what point does a 
vision truly become a university? 

Prof. Dr. Michael Bauer: A vision is the point of departure. A 
university, however, only comes into being when that vision is 
transformed into functioning academic reality. 

For this to happen, many elements must come together: academic 
structures, programmes, responsibilities, quality standards and 
organisational processes. Above all, however, it requires people 
who are prepared to assume responsibility and work together to 
build an institution. 

One of the central tasks of the founding phase was therefore to 
develop an academically and organisationally sustainable 
framework. 

A particularly formative moment occurs when academic 
operations genuinely begin and students become part of the 
institution. At that point, the perspective changes fundamentally. 

Concepts become concrete academic processes. Faculty members 
assume responsibility. Students move to the centre of the 
institution. And structures that were previously developed must 
now prove themselves in everyday practice. 

From that point onwards, the task is no longer merely one of 
building. It becomes a question of quality, reliability and 
continuous improvement. 

02 
FOUNDATION & IDENTITY 

A resilient academic foundation 
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Growth alone is not an indicator of quality. A university should 
grow because its academic foundations are capable of supporting 
that growth. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM Newsletter: What principles guided you personally 
in establishing academic structures? 

Prof. Dr. Michael Bauer: To serve as the Founding Rector of a 
university entails a particular form of institutional responsibility. In 
an established university, structures, traditions and routines exist 
that may have evolved over decades. During a founding phase, 
much of this is initially absent. Structures must be created, 
standards defined and processes developed. At the same time, 
trust must be established. This requires a long-term perspective. A 
decision does not affect only the immediately forthcoming 
academic year. It may have consequences for students who will 
not begin studying at the university until years later, for faculty 
members, staff, cooperation partners, and for the institution’s 
international reputation. I have therefore always sought to 
consider decisions in light of the question: Is what we are creating 
today sustainable in the long term? This responsibility is 
demanding. At the same time, it is extraordinarily rewarding, 
because it offers the opportunity to contribute to something 
intended to enable access to education across geographical and 
cultural boundaries. 

ATAFOM University: After these first five years, is there 
already a recognisable institutional DNA at ATAFOM 
University International? 

Prof. Dr. Michael Bauer: Yes, I believe that such an identity has 
begun to emerge. We proceed from the conviction that 
high-quality education should be internationally accessible. We do 
not regard academic excellence and integration as opposites. We 
view digital technologies as instruments through which 
geographical distances can be overcome and people can be 
connected. And we do not understand higher education solely as 
preparation for the attainment of an academic degree. A 
university should enable people to apply knowledge, think 
critically, assume responsibility, and collaborate in an increasingly 
interconnected world with individuals from different cultural and 
disciplinary backgrounds. 

03 
ACADEMIC RESPONSIBILITY 

Structures, standards and trust 
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Academic standards must remain reliable. At the same time, 
universities must understand how rapidly society, science, 
technology and the economy are changing. 
I regard this combination of stability and adaptability as an 
essential component of a modern institutional identity. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: “Education for Integration” lies at the 
heart of the educational philosophy developed by Founder 
& President Şakir Yavuz. What does this principle mean to 
you from an academic perspective? 

Prof. Dr. Michael Bauer: For me, integration begins with a 
simple recognition: education should bring people together rather 
than separate them. 
Students today arrive at university with very different cultural, 
linguistic, social and economic experiences. Their starting points 
differ, as do their perspectives and expectations. 
An international university must do more than simply accept this 
diversity. It should understand it as an academic resource and a 
source of potential. 
For me, Education for Integration therefore means creating 
learning environments in which people learn from one another, 
develop intercultural understanding, and at the same time acquire 
the knowledge, competencies and confidence they need to act 
responsibly within an international society. 
Integration, however, concerns not only people and cultures. It 
also concerns knowledge itself. 
In the long term, technology cannot meaningfully be separated 
from ethics. Economics cannot be isolated from social 
responsibility. Leadership requires human understanding. Science, 
in turn, achieves its full societal significance only when knowledge 
and discoveries are placed within broader contexts. 
Education should make these connections visible. 
Integration is therefore not an addition to education. It belongs to 
its fundamental purpose. 

ATAFOM University: After five years of building the 
university together, how would you describe your 
collaboration with Founder & President Şakir Yavuz? 

Prof. Dr. Michael Bauer: When building a university, vision and 
implementation must remain connected. 
Through the founding idea, the strategic orientation and Education 
for Integration, the Founder & President provides a long-term 
framework of orientation. Within its sphere of responsibility, the 
academic leadership contributes to translating this framework into 
sustainable academic structures, processes and quality standards. 

04 
INTERNATIONAL ACCESS 

Education across borders 
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UP CLOSE WITH PROF. DR. MICHAEL BAUER 

Such collaboration requires trust. It also requires clarity regarding 
distinct areas of responsibility. 

Particularly within an internationally oriented university, new 
questions and opportunities continually arise. Strategic objectives 
and academic requirements must therefore be repeatedly aligned 
with one another. 

Not every idea can be implemented immediately. Not every 
opportunity is automatically sustainable. What matters is the 
ability to assess jointly what serves the institution’s long-term 
mission and how it can be implemented professionally. 

From my perspective, the interaction between long-term vision 
and academic responsibility is an essential prerequisite for 
sustainable institutional development. 

ATAFOM University: International cooperation has 
accompanied your work from the outset. What 
distinguishes a substantive academic partnership from a 
merely formal international contact? 

Prof. Dr. Michael Bauer: Substance. 
International relationships are of fundamental importance to 
universities today. Research, technology, economic development 
and many of the major societal challenges of our time transcend 
national borders. 

But internationality cannot be measured solely by the number of 
agreements that have been signed. 

A memorandum or cooperation agreement may constitute an 
important starting point. What ultimately matters, however, is 
what emerges from it. 

Do academics actually work together? Do joint academic initiatives 
emerge? Do students benefit? Does a continuous professional and 
scholarly exchange develop? 

Over the past years, I have had the opportunity to participate in 
discussions and working meetings with colleagues and institutions 
in different countries. These encounters repeatedly demonstrate 
that sustainable cooperation develops through personal dialogue, 
professional respect and trust. 

Our objective should therefore not be to accumulate the greatest 
possible number of international contacts. 

Our objective should be to develop partnerships that create 
academic value. 

05 
EDUCATION FOR 

INTEGRATION 

Connecting people and cultures 
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UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: Many of these discussions took place in 
person, including in Germany and Türkiye. Why does 
face-to-face interaction remain important despite digital 
communication? 

Prof. Dr. Michael Bauer: Digital communication is 
indispensable. Without it, the contemporary international higher 
education landscape would scarcely be conceivable. 

Nevertheless, personal encounters possess a particular quality. 

When people sit together at the same table, a deeper level of 
understanding and a different openness in dialogue often emerge. 
One comes to understand not only the positions of the other party, 
but also the institutional culture from which those positions arise. 

Complex questions can be discussed with greater nuance. 
Misunderstandings can be clarified more quickly. And sometimes a 
conversation gives rise to opportunities that were not originally on 
the agenda at all. 

An internationally oriented university, in particular, requires both: 
digital reach and personal relationships. 

Technology can overcome distance. Trust, however, continues to 
arise fundamentally between people. 

ATAFOM University: What role does the interaction 
between the Founder & President, the Rectorate, the 
faculties and the administration play in this context? 

Prof. Dr. Michael Bauer: A university does not become strong 
over the long term by concentrating as much responsibility as 
possible in individual personalities. 

It becomes strong when a shared mission is translated into 
resilient structures. 

The Founder & President represents the founding vision, the 
strategic orientation and the fundamental philosophy of Education 
for Integration. 

The Rectorate and academic leadership bear responsibility for 
academic implementation within their respective areas of 
competence. 

The faculties, academic staff, administration and other 
institutional areas, in turn, contribute their respective professional 
expertise. 

These responsibilities are different. It is precisely for this reason 
that they must complement one another. 

What matters are clearly defined responsibilities, mutual trust, 
professional dialogue and a shared understanding of what the 
university should represent over the long term. 

06 
GLOBAL COOPERATION 

Substantive academic partnerships 
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Institutional sustainability begins at the point where a mission 
becomes greater than the individual people who participated in its 
creation. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: Digitalisation is transforming 
universities worldwide. Where do you see the greatest 
opportunities for ATAFOM, and where do you see the limits? 

Prof. Dr. Michael Bauer: Digitalisation has fundamentally 
changed access to education. Students no longer necessarily have 
to live in the immediate vicinity of a university campus in order to 
gain access to academic knowledge. Faculty members, students 
and experts can collaborate across continents. Learning materials 
can be updated more rapidly and made internationally available. 
Artificial intelligence is now adding another dimension to this 
development. But technology does not automatically constitute 
progress. The decisive question is: Does it improve education? 
Does it make learning more accessible? Does it help students 
understand and apply knowledge more effectively? Does it support 
educators? Does it enable international learning environments? 
Does it connect people who might otherwise never have had the 
opportunity to study together? If technology fulfils these functions, 
it can become an extraordinarily powerful instrument for 
educational integration. If, by contrast, technology is used merely 
because it is available, there is a danger of confusing means with 
ends. Artificial intelligence is now confronting universities with 
very concrete questions. What must a university teach its students 
in the age of AI? Universities must avoid two extremes. The first 
would be to ignore artificial intelligence. The second would be to 
assume that artificial intelligence could replace education. I 
consider both positions mistaken. AI will become an important tool 
in numerous professional fields. Students must therefore learn to 
use these technologies competently and productively. 

07 
DIGITAL TRANSFORMATION 

Technology serving education 
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Even more important, however, is the ability to evaluate their 
outputs critically. Is a piece of information correct? Is a conclusion 
logically comprehensible? What assumptions underlie a particular 
result? Who bears responsibility? What ethical consequences arise 
from a decision? 
The graduates of the future will therefore not distinguish 
themselves solely through their ability to operate technological 
systems. Of particular value will be those individuals who are able 
to combine technology with critical thinking, creativity, 
communication skills, cultural understanding and a sense of 
responsibility. This is precisely where one of the university’s 
central responsibilities in the age of artificial intelligence lies. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: What will a graduate need to be 
capable of in the coming decade that may have been less 
decisive twenty years ago? 

Prof. Dr. Michael Bauer: Knowledge remains fundamental. But 
knowledge alone is no longer sufficient. People need the ability to 
continue learning throughout their lives. They require digital 
competence, communication skills, intercultural understanding 
and the ability to collaborate with people from different disciplines 
and backgrounds. From my perspective, ethical judgement will be 
particularly important. Technological change sometimes advances 
more rapidly than societal rules and institutional responses. This 
creates situations for which no handbook and no established 
solution yet exists. People must then be capable of analysing 
complexity, understanding different consequences and making 
responsible decisions. A university should therefore do more than 
impart knowledge. 
It should enable people to use knowledge responsibly. 

08 
ARTIFICIAL INTELLIGENCE 

Innovation with responsibility 
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UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: ATAFOM is a young institution 
compared with universities that possess long-established 
traditions. Can this youth itself constitute a strategic 
advantage? 

Prof. Dr. Michael Bauer: Yes, provided that youth is used 
responsibly. Universities with long traditions possess enormous 
strengths. Their academic cultures, networks and structures may 
have evolved over centuries. Young institutions possess a different 
strength: they can be more agile. They can question established 
models, respond more rapidly to technological developments, and 
integrate international and digital collaboration into their 
structures from the very beginning. The decisive challenge is to 
combine flexibility with academic rigour. Innovation must never be 
used as an argument for relativising standards. On the contrary. A 
young international university must demonstrate with particular 
conviction that innovation, quality and responsibility belong 
together. 

ATAFOM University: What was the most difficult experience 
for you personally during these formative years? 

Prof. Dr. Michael Bauer: Perhaps the fact that we were building 
an institution while, at the same time, the environment of higher 
education was changing at extraordinary speed. Digitalisation 
accelerated. Artificial intelligence developed within a short period 
into a major technological force. Economic and geopolitical 
uncertainties affected international relations. At the same time, 
the expectations of many students towards universities were 
changing. We were therefore not building for a stable world. We 
were building for a world of permanent transformation. That 
requires patience and adaptability. It also requires a willingness to 
reassess decisions when circumstances change. 

A university therefore needs stable principles and adaptable 
methods. 

VISION INTEGRATION QUALITY FUTURE 

09 
HUMAN JUDGEMENT 
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Finding this balance is probably one of the most demanding 
responsibilities of contemporary university leadership. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: And which moment or development 
gives you particular satisfaction when you look back? 

Prof. Dr. Michael Bauer: Seeing an idea become an institution 
and an institution gradually become a community. A university 
ultimately lives through people who believe in education. Students 
believe that education can expand their opportunities. Faculty 
members believe that knowledge should be shared, discussed and 
further developed. Staff create the conditions that allow academic 
processes to function. Partners decide that they can achieve more 
together than any institution could achieve alone. When these 
people begin to identify with a shared mission, a university 
changes. It is then no longer merely an organisation. It becomes 
an academic community. To witness this development has been 
one of the particularly valuable experiences of the past years. 

ATAFOM University: When future generations look back on 
the years 2021 to 2026, what would you like these first five 
years to represent? 

Prof. Dr. Michael Bauer: I would like them to be remembered as 
years in which foundations were established with courage, 
seriousness and a strong sense of responsibility. A founding phase 
should not be judged solely by what was completed within a few 
years. What matters more is what it made possible. If the 
structures whose development we helped to shape enable future 
generations of students to receive a high-quality education, 
support new academic programmes, foster international 
cooperation and bring people from different parts of the world 
together through education, then these years will have achieved 
something enduring. Institutions acquire significance when their 
impact extends beyond those who originally built them. That, 
ultimately, is the measure. 

VISION INTEGRATION QUALITY FUTURE 

EDUCATION FOR INTEGRATION 
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UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: You celebrated your 80th birthday in 
2026. How does such a personal milestone change one’s 
perspective on leadership, education and responsibility? 

Prof. Dr. Michael Bauer: A birthday of this kind naturally invites 
reflection. Over the course of a long professional life, one sees 
technologies come and go, institutions change and societies 
develop new priorities. Some things, however, remain remarkably 
constant. People want to learn. Young people want opportunities. 
Educators want their work to have meaning. Societies need people 
who are capable of sound judgement and willing to assume 
responsibility. And sustainable progress very rarely emerges from 
a single spectacular moment. It emerges through continuity. It 
emerges when a great many things are done carefully over many 
years. One sentence has accompanied my thinking: “Every detail 
opens up a new approach.” For me, this idea also describes 
education. Every student brings a different perspective. Every 
challenge opens up a new possibility. And every generation 
compels a university to reflect anew on how education can serve 
society. Perhaps with increasing experience one becomes even 
more conscious that leadership does not mean having an 
immediate answer to every question. Leadership also means 
asking the right questions and creating structures within which 
other people can assume responsibility and develop answers. 

ATAFOM University: As you look towards the next five years 
together with Founder & President Şakir Yavuz and the 
entire university community, by what standards should 
ATAFOM measure its progress? 

11 
LEADERSHIP 
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Prof. Dr. Michael Bauer: The first years were necessarily 
devoted to establishing foundations. The next phase must 
consolidate these foundations while simultaneously opening up 
new opportunities for development. This includes further 
strengthening academic programmes, expanding substantive 
international partnerships, making responsible use of new 
technologies, and continuously advancing academic and 
institutional quality. At the same time, we must not lose sight of 
the original mission. Growth is meaningful when it serves the 
educational mission. Internationalisation is valuable when it 
results in genuine academic cooperation. Technology represents 
progress when it improves learning and creates new opportunities 
for people. The next phase of development should therefore not 
be measured primarily by size. Quality, academic impact, 
international relevance and sustainability will be decisive. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

ATAFOM University: Finally, Prof. Dr. Bauer, what message 
would you like to share with the students, faculty, staff, 
partners and friends of ATAFOM University International? 

Prof. Dr. Michael Bauer: Remain curious. Remain open to 
people whose experiences and perspectives differ from your own. 
Never stop learning. Use technology intelligently, but never 
surrender human judgement to it. Strive for excellence, but do not 
forget that education achieves its greatest societal value when it 
also creates opportunities for others. The first years of ATAFOM 
University International have demonstrated what can emerge 
when people from different backgrounds work together towards a 
shared educational purpose. The task now is to continue building 
upon this foundation. The next chapter should be characterised by 
strong academic programmes, substantive international 
partnerships, responsible innovation and an increasingly 
interconnected university community. 

12 
THE NEXT FIVE YEARS 

Quality, relevance and sustainability 
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If we succeed in combining professionalism with openness, 
ambition with responsibility, and knowledge with humanity, 
ATAFOM University International possesses a highly promising 
foundation for its further development. 
The first five years have established the foundation. 

The years ahead must demonstrate what sustainable international 
impact can be built upon it. 



UP CLOSE WITH PROF. DR. MICHAEL BAUER 

FIVE YEARS THAT ESTABLISHED A 
FOUNDATION 
Editorial Conclusion 
The significance of a founding phase cannot be measured solely 
by what has visibly been created within a few years. Its long-term 
value is revealed above all by the developments it enables in the 
future. 
For ATAFOM University International, the years from 2021 to 2026 
mark such a formative period. 

The founding vision developed by Founder & President Şakir Yavuz 
and the philosophy of Education for Integration provided the 
strategic point of departure. As Founding Rector, Prof. Dr. Michael 
Bauer bore academic responsibility for contributing to the 
translation of this vision into institutional structures, academic 
processes and sustainable long-term university development. 

The two levels of responsibility are distinct and, precisely for that 
reason, complementary. 

●  Vision requires implementation. 
●  Strategic orientation requires academic substance. 
●  International ambition requires institutional quality. 

Over the long term, however, a university is defined neither by a 
single vision nor by a single individual. It emerges through the 
interaction of leadership, academic responsibility, faculties, 
educators, staff, students and international partners. 

This may be the most important message of these first five years. 

13 
EDITORIAL CONCLUSION 

From a foundation to lasting impact 
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80 
FIVE YEARS THAT 
ESTABLISHED A FOUNDATION 

“Every detail opens up a new approach.” 
PROF. DR. MICHAEL BAUER 

The founding phase established the foundations. 
The next phase must transform them into impact. 
Prof. Dr. Michael Bauer’s guiding principle encapsulates this transition 
in a single sentence: 
“Every detail opens up a new approach.” For a university entering the 
next chapter of its development, this idea carries particular significance. 
Every new student brings a new perspective. 
Every substantive partnership creates new possibilities. 
Every technological development brings not only opportunities, but 
also new responsibilities. 
And every academic year confronts a university anew with the question 
of how it can better fulfil its educational mission. 
The years from 2021 to 2026 represent the establishment of a 
foundation. What is built upon it will be the measure of the next chapter.
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Education for Integration  |  Learning Without Borders 

CONNECT.  LEARN.  SUCCEED. 

ATAFOM 
UNIVERSITY INTERNATIONAL 

EXTERNAL NEWSLETTER  |  ISSUE 42  |  AUGUST 2026 
RECTOR FEATURE  |  PART 14 OF 14 

www.ATAFOM.university EDUCATION FOR INTEGRATION  |  LEARNING WITHOUT BORDERS 

2121 



22 

DEAR VICE PRESIDENT MR. ANDREAS GLEISENSTEIN, 

on this speclal day, we extend our heartfelt congratulatlons and sincere 
appreciation. 

Your dedication, commitment, and outstanding contribution have played an 
Important role In the continuous development and International growth of 

ATAFOM University lnternatlonal. 

Through your engagement and passion for Education for Integration 
Learning Without Borders, you continue to strengthen connections between 
people, cultures, and opportunities worldwide. 

May this new year of llfe bring you happiness, health, continued success, and 
many Inspiring moments. 

With our highest appreciation and warmest wishes. 

ATAFOM University International Family 

Connect. Learn. Succeed. 
Education for Integration - Learning Without Borders 

ATAFOM University International 
www.ATAFOM.university 

http://www.atafom.university/
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YOUR JOURNEY 

FROM APPLICATION TO CERTIFICATION 

YOUR JOURNEY @)GLOBAL PERSPECTIVE 

-◊-INNOVATIVE EDUCATION 

@ REAL-WORLD IMPACT 

APPLY & GET STARTED 
• Choose your program
• Submit your application online
• Our team reviews and 
confirms your admission

• Engage in discussions 

ENROLLMENT &ONBOARDING 
• Complete enrollment
• Access your student portal
• Get orientation & academic

guidance

FLEXIBLE DIGITAL LEARNING 
• Access course materials 24/7
• Learn at your own pace
• Interactive content. readings, 

and resources

LIVE CLASSES &INTERACTION 
• Join live sessions with expert faculty
• Collaborate with a global community 

of learners

PRACTICAL APPLICATION 
• Work on assignments & case studies
• Develop real-world projects
• Build skills employers value

ASSESSMENT &EVALUATION 
• Complete assessments & projects
• Receive feedback from faculty
• Demonstrate your knowledge and

competence

CERTIFICATE &BEYOND 
• Earn your ATAFOM University 

International Certificate
• Enhance your career opportunities
• Join aglobal network of professionals
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VISION  •  LEADERSHIP  •  INTEGRATION 
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“The future of work will not be defined by technology alone, 
but by people who are prepared to learn, adapt, and turn 

knowledge into meaningful action.

Education must therefore do more than prepare students for 
their first profession. It must empower them to remain 

employable throughout a lifetime of change - 
with knowledge, digital competence, creativity, critical 

thinking, and the confidence to embrace new opportunities.

At ATAFOM University International, we believe that the 
strongest workforce of the future will be one that combines 
technological capability with human values, international 

understanding, and responsibility.

When education connects knowledge with opportunity, it does 
more than create careers. It enables people to shape their own 

future and contribute to the future of society.”



2440 



41 



2642 www.ConiaSoft.com

CONIASOFT & AI
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